
Campbell River and District   

Association for Community Living 

What’s Inside... 

Executive Director 2 

Poem 3 

Passages 

Jesmar Group Home 

Simms Group Home 

5 

HYPE 6 

Employment Services 7 

Palmer Place 

Semi—Independent Living 
8 

Customized Employment 9 

Human Resources 

Community Living College 
10 

OT & PT Programs 

Speech-Language Therapy 
11 

Supported Child  

Development Program 
12 

FASD 13 

CAS 

Strategic Plan 
14 

Highlighted Program 15 

Important Dates 16 



The Campbell River and District Association for Community Living 

provides and advocates for local services to support people of all 

ages with special needs, their families and caregivers.  

The Campbell River and District Association for Community Living’s 

philosophy is based on the fundamental belief that each individual 

and/or family has the right to work toward achieving a quality of life 

that leads to self-fulfillment and meaning. The basic concept that 

guides us is the individual and/or family centered approach.  

We envision a safe and inclusive community promoting choices, op-

portunities, and a fulfilling quality of life.  
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Happy Easter everyone! 

I sincerely hope you and yours all well and safe.  

To begin, I would like to recognize some long-time friends of this organization who have 

passed.  

First is Bev Rodgers, as only first she could be. The indomitable Ms. Rodgers is/was a 

true treasure. In the 34 years that I have known the Rodgers family, Bev was a charac-

ter. At her recent celebration of life, I had the honour to speak about her life. One cannot 

speak about Bev without mentioning her sense of humour, kindness, straight forward-

ness, and her love of hot dogs. Hats off to the good people at 

Nikola and Palmer Place who gave some real love to Bev.  

Second, I must express my condolences to the Aerts family. 

Chris, the father, of this gracious family passed as well. Chris 

was too a long-time friend of CRADACL and mine. This wonderful man was kind and 

always had a compliment for you. We shall miss his many blessings to include the 

AGM supper prayer.  

The third piece of sadness that I share is the passing of Gary 

Bro. Gary was yet another good friend of mine and CRA-

DACL’s. I had the pleasure to work with Gary as the president 

of this great organization. Gary was the head of yet another 

great family, to include Trisha. His insight and wisdom shall be 

missed.  

Both Gary and Chris were long time serving members of our Board of Directors. These 

good people, Bev, Chris, and Gary, are why this organization is great. Their contribu-

tions are worthy, recognized and will not be forgotten.  

 

Chris Aerts 

Gary Bro 

Special dates to mention: 

Inclusion BC AGM – May 24 – 26     Victoria, BC 

CRADACL AGM – May 28    St. Patrick’s Church    Doors open at 5:00pm, dinner 5:30pm  

Bev Rodgers 
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We say good-bye, 

to Bev our friend. 

Although we are sad, 

our hearts will mend. 

Some of us have known Bev only shortly, 

and others so long.  

We didn’t get to say good-bye, 

and that always feels wrong. 

Bev was giving, generous, 

with such a kind heart. 

Everybody liked Bev, 

right from the start. 

She was open, talkative,  

you felt right at home.   

And with Beverly’s voice, 

you knew you were never alone.  

Bev liked to keep busy, 

that’s what she would do. 

Always willing to help,  

with a chore or 2.   

Bev liked big earrings, 

and painted finger nails. 

And if you sat with her, 

she would tell you some tales. 

Of working hard at Nifty Thrifty, 

for about 30 years.  

Meeting so many people, 

and their names are all Dears.   

More tales of her family, animals,  

and how she can cook. 

Bev taught me Baked Apples, 

without using a book. 

She loved baking, 

cowboy cookies were her fav. 



And baking with Bev, 

a memory we’ll save. 

Bev enjoyed gardening, 

and outings with her peers. 

She got to know many people, 

over the years.    

Bev loved Chinese Food, 

and Hot Dogs were fun. 

But the Almighty combo, 

was for sure #1.  

Bev wore her clothes, 

oh so colorful and bright.  

And with her disease, 

each day she would fight. 

Bev sometimes talked about her pain, 

but would always pull threw. 

Because when you’re a fighter, 

that’s just what you do. 

Bev was courageous and stubborn, 

she had her own way. 

Showing her independents,  

each and everyday. 

Bev was a loyal friend, 

with a very loving heart. 

And this day comes with sadness, 

because we now part. 

Bev’s favorite things in life, 

we can remember with love. 

As she watches from Heaven, 

so way up above.  

We’ll miss you dear Bev, 

   and we all shed a tear.  

Thanks for the memories, 

and calling me Dear. 

Love From, 

The SIL Program 



Passages staff and participants have become involved in sharing the vision of CRADACL’s strategic plan 

over the past three months by consistently participating in activities which promote the overall vision of the 

organization.  

We have implemented a cultural activity into the program by offering participants the opportunity to partici-

pate in daily talking circle, which is a traditional indigenous practice. Speaking, listening, and turn taking are 

the main components of the activity. We are all seeing the value in the activity, as we have found some par-

ticipants who otherwise may not have spoken up have a lot to say! 

We have started up a self-advocacy group which is very impressive. Staff 

and participants assist each other in developing an agenda, taking 

minutes, and working on issues that are important in regards to access 

and rights for people with disabilities. This is an open group for anybody 

who is interested. Feel free to drop in on Wednesday afternoons at 1:00 

p.m. if you would like to get involved.  

We look forward to what the next three months will bring, as we continue to develop our programs and work 

toward helping people help themselves!    

Coming up to my one year anniversary of supervising Jesmar Group Home. Wow that went by fast! I’d like to 

thank the entire team at Jesmar. Thank you for your dedication, hard work, patience and under-

standing. It was a year of getting to know one another, learning each others strengths and weak-

nesses and coming together as a solid team for the benefit of the residents of Jesmar. Super 

proud to be apart of this amazing team, thank you Team Jesmar! 

The Jesmar residents had a very busy Winter. Going bowling, out for family time, attending com-

munity events, and enjoying long time volunteers Bob and Marg Bull play music every Thursday 

afternoon at Jesmar, which are just a few small examples of the many activities the residents enjoyed over the 

Winter months. 

Residents are looking forward to the summer and enjoying the sunshine. Some  will be 

going to Parksville and Duncan for Music Fest, and others will be spending time with fami-

ly and friends outside of Campbell River. 

Hello from the team at Simms Road! 

We have all been looking forward to the nice weather that’s on its way. Our patio furni-

ture is setup, as well as our lovely swing which has been greatly enjoyed by all.  

The team seems to be coming together nicely and I would like them to know that the house would-

n’t be where it is today without all of your dedicated hard work and communication with each other.  

We look forward to all of the BBQ’s, outdoor activities and events that happen through the commu-

nity and hope that we will see some of you out there. 5 



Girls night out from Hype—we had a paint night with 

Kelly’s Art.  It was a great night socializing and learning 

the technique of painting. Looking forward to seeing 

what other ideas the girls come up with! 

Wow Spring is happening and we don’t know where to begin.  We would like to start by congratulating... 

 Andrew Caulfield, Travis Rydeen, Erica Cain, and Shane Bustin for their hard work at NIC. These young 

people are working very hard at the new Culinary Program and we look forward to their graduation in June -

keep up the great work! 

  Also special thank you to Jordan, who has stepped up and is providing training for Dallas and Brandyn on 

the janitorial crew at 1153 Greenwood! Jordan is proving to be an excellent mentor—thanks Jordan! Wel-

come to Dallas and Brandyn on their new jobs at 1153 Greenwood.  

We have also been working very hard at job club—Thank you Wendy, 

Liz and Jody! Your great choice of topics is keeping everyone interest-

ed. Seen in the picture is the Anti-Bulling discussion that we had during 

pink shirt day.    

HYPE had a special project and it was cutting and pinning 3,600 orange rib-

bons for Western Forest Products. These ribbons are worn in April for the com-

memorate forestry works who have lost their lives. To celebrate everyone’s 

hard work, we made a road trip to Nanaimo. Although everyone who helped 

couldn’t make it we had a great time. 

Thanks to the use of the new 20 passenger bus, a group of us got to travel to-

gether to the wave pool in Nanaimo – it is wonderful to be able to travel togeth-

er, and we are looking forward to many more trips together!  

Special thanks to Admin for finding the money to purchase this bus...we are very fortunate! 

HYPE crew at the wave pool in Nanaimo 
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We were sad to say good bye to Eileen Cooksley and Mark Honeyball. Congratulations to Eileen on her new 

job at Palmer Place. It sounds like Mark is enjoying being back in England and setting up his new home - 

you both will be missed a great deal! 

We would like to welcome Janice and Melanie to our team.   

Janice is taking the lead hand at Skyline, boom boards and paper shredding and Melanie is taking the lead 

roll with lawn mowing and shredding pick ups. Special thank you to the Skyline team for making them both 

feel so welcome and showing them the ropes. Looking forward to starting some of your great ideas!   

 

Supported Employment – We have been very busy with job searches and supporting individuals with their 

jobs. Christine has been working hard developing new employer contacts and is looking forward to a very 

busy summer.    

Reise at his first day as a                                       

School District 72 employee!  

Reise and School Superintendent, Jeremy 

Marrows 

Jordan Ibrahim  

 

Loves his shredding jacket—ready to work! 7 



The weather has been very conducive to gardening and many of the resi-

dents at Palmer Place are getting out into the community garden to get it 

ready for growing. 

In the Life Skills program, Annette has started a knitting and crochet activity on Wednesdays; a kind lady 

named Diane came and volunteered for a couple of weeks to get the crochet started. Residents are creating 

dish cloths and some are working on bags and scarves.  

Jayne has put up a list for ideas for outings now that the weather is getting better. Pam came and taught res-

idents self Reflexology with roller balls and essential oils. We have also had Dr. Nathan Jeffery, Naturopath 

Physician do a presentation; it was very informative and well attended.  

Tucker came and helped the residents create Vision Boards. It is a gift that people are taking their time to 

come and volunteer in the Life Skills program and very much appreciated by the residents, a huge thank you 

to Annette and Jayne for arranging these events.  

We very much miss our friend Bev and we think of her so often; she had such an influence on many of the 

residents and staff here.  Eileen feels very welcomed at Palmer Place and is enjoying her position as Site 

Coordinator, but Ernie is definitely missed by all! 

Second part of our series celebrating SIL families.  

 

This is the lovely family that lives in the triplex seeing their daughter off to pre-

school. It’s been touching to see them getting her out to the bus every morning 

and how at the beginning she cried and clung to them, and now runs happily out 

to the bus with a wave and a hug. 

 

She graduates from preschool this June, so we celebrate this family and their dedication to their young one. 
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Working in Customized Employment I have had the opportunity to see how our clients engage in public. A 

lot of times I like to fade into the shadows so that the conversation continues.   

MARS messaged and asked my client to be a part of an Indoor Garage Sale. He was asked to dress up in 

the Phoenix costume and interact with the public.  

This job was taken very seriously. There was a quiet time on our drive down 

to Merville so that my client could get in the groove of being Phoenix.  Once 

we arrived you could feel the excitement.  Together we brought the container 

holding the costume to a secret area for my client to transform into Phoenix.  It 

was a challenge as it was my first time helping to dress. Once the suit was put 

on, then the feet finally came the final piece, the Head of Phoenix. Once the 

outfit was complete it was asked of me to not call him by name only Phoenix, 

so I smiled and said ok. I guided Phoenix through the crowd and everyone 

stopped to smile, say hi and take pictures. It was a rainy cold day that Satur-

day but you didn’t feel it inside the Merville Community Center.  

Once we went around a couple of times we headed for outside, just on the 

Veranda. There continued the smiles and hugs...what fun it was to watch our 

older folk snuggle in for a hug with Phoenix and the pictures that were taken 

from old and young alike.  

One memory that will forever be with me is a little one who got away from his Mom and came up those 

crickety stairs so quick all on his own. He had the choice to go right and see a very majestic eagle or turn 

left and be hugged with magical warmth from a big bird.  That moment brought tears to my eyes and the 

boys Mom. She shared with me that her boy has a hard time in social settings, with crowds and some aren’t 

so accepting of him. How that hug was so magical. You see the person in the bird suit didn’t see a disability, 

he saw a child who just really needed a hug. 

At break time sitting in our secret area so the magic of Phoenix could continue after lunch, I shared with my 

client that the little boy who probably gave the best hug had a disability and how he had helped with his anx-

iety. My clients response still brings tears to my eyes. Without pausing he asked “Jody will you tell the 

Mom!”   “I said tell her what?” 

“That I’m Down syndrome and that he can grow up to be like me, working.” I 

smiled took a minute and said if that’s what you’d like me to say then I can.   

That day Phoenix continued to bring smiles to young and old.   

As I drove away that afternoon with a very tired client in the passenger 

seat, we both smiled and said how much we loved our job! 

 

 -Jody Higgins 
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HUMAN RESOURCES 

 

Wow! It’s been awhile since I sat down to write for this newsletter; I’m not sure where to start! Recruitment 

has been crazy this last quarter. We hired 12 new employees; 9 into adult services, 1 at Dogwood Place 

and 2 at Ironwood.  

Recruitment is continuously ongoing; we are posting on websites, and have been going to job fairs. Word of 

mouth is always one of the best sources for spreading about who we are and what we do.  

Here a few of the benefits of working for CRADACL:  

 Multiple programs to work in 

 Joining a team environment 

 Opportunity for advancement with an organization in a growing ex-

panding field 

 Competitive wages, benefit packages, pension plan, union environ-

ment  

 Ongoing professional development through in-house training 

 Community Support Worker Certificate Program offered through our own College 

COMMUNITY LIVING COLLEGE 

 

Spread the word! The next Community Support Worker Fall 2019 session will commence on September 

3rd.  

A reminder to all CRADACL employees, the college offers this program to employees at a greatly reduced 

rate and offers a payroll deduction plan that allows employees to pay the tuition monthly over 12 months. In 

addition, current employees may apply to audit 1 individual module at no cost. Please contact Michelle at 

michelle.albrecht@cradacl.bc.ca or 250-286-0391 for details. 
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The Occupational Therapy (OT) and Physiotherapy (PT) programs continue to be busy this spring!   

One OT led a workshop on “Making Sense of Sensory Behaviours” and supported families in Sayward who 

are struggling with little ones not sleeping.  The staff attended workshops on Preventing Sexual Abuse, 

learning about literacy and one staff went to a workshop on Play Therapy.   

The OT’s led a 5 week Food School Group (working on picky eating with children and their parents).  We 

also saw a number of clients for therapy to help kids with their gross motor, sensory, fine motor and feeding 

challenges.  We have a long waitlist for this type of therapy so we also provide limited consultation for all the 

children on the waitlist so they have some ideas how to manage until they can get therapy.  Some of our 

clients don’t need direct therapy but checking in and providing support to the family is more helpful.  We 

spend a lot of time helping these families out as well.   

We look forward to running our high demand Kindergarten Readiness Group this spring.   

Thank you for your support for these sweet children and their amazing parents/caregivers!!   

The Speech-Language Program is heading into our busiest time of the year - we see our highest caseload 

numbers in these last few months before kindergarten entry. We’re excited to be running a new ‘Social 

Thinking’ group this Spring, for some of our clients who will be entering kindergarten. This group will cover 

the following areas: what is a thought?, what is a feeling?, ‘me’ thinking and ‘we’ thinking, being part of a 

group plan, thinking with your eyes, and listening with your whole body. Given the topic, it is ideally suited to 

a group approach – which is also an efficient way for us to provide service. We hope that these new tools 

will be helpful for our clients as they enter the new world of kindergarten this Fall.  

Similar to this time last year, we are starting to keep a waitlist for initial consults visits. Ideally, these clients 

are seen for an initial waitlist consult within three months of referral, but it is not always an option at this 

time of year. Fall is a transition time for our caseloads, so we plan to build in some ‘catch-up’ at that time, if 

needed. In the meantime, we will be welcoming a speech-language student from the School of Audiology 

and Speech Sciences at UBC for the month of May. Derek will be working with Layne on Wednesdays and 

Fridays; he will be in the school district for the rest of the week. Layne is a wealth of knowledge – so he is 

sure to benefit greatly from the time he spends with her! 
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In February the Supported Child Development Program staff co-hosted the annual mini-

conference, along with PacificCARE Child Care Resource and Referral Program, Early 

Childhood Educators of BC, and Laichwiltach Family Life Society.  This is an annual confer-

ence which is attended by child care providers from Campbell River and neighbouring com-

munities.  

This year the workshops included: Sharing Our Gifts (introducing indigenous curriculum into 

child care centres); Little Warriors Prevent It (the signs and symptoms of child sexual abuse, 

how to respond, how to report, and how to reduce the risk); Making Sense of Sensory Is-

sues (introduction to our sensory systems and how we can use our sensory systems to sup-

port positive behaviours); Gender Affirming training (creating and maintaining safe and sup-

portive environments for all children); and Circle of Security (an introduction to Circle of Se-

curity and overview of attachment theory). This year’s conference had 60 participants. 

In March the SCDP was able to purchase resources through funding from MCFD.  These 

resources included book and equipment to be lent to families and child care centres. A few 

examples of items purchased for children with some sensory needs are:   

             

 

 

                                                                  

 

 

 

 

 

The SCDP currently serves 137 children. Of these children, 35 will be entering  kindergarten 

this September.  Staff are busy assisting families and School District staff to help make the 

children’s transition into kindergarten a smooth and supported process.  

 

Happy Spring to everyone from the staff of the SCDP – Debbie, Penny, Kari, Michaela, 

Heather, Stephanie, Norma, Kristy and B.J. 

Weighted animals Noise reducing headphones 

Egg chairs 

(3-5 year 

olds) 

Fidgets 

12 



A Fetal Alcohol Spectrum Disorder (FASD) Language Guide 

Promoting dignity for those impacted by FASD  
 (Adapted from the Canadian Northwest FASD Partnership Language Guide) 

 

People with FASD 

 
 

Women who drank during pregnancy  

 
 

Topic in general  

 
 

INSTEAD OF: PLEASE USE: WHY? 

Suffering with 
     or 
Damaged By 

Person/Individual 
with FASD 

Many people who have FASD find these words offensive because they 
imply that they are not living happy, productive lives. People with disabil-
ities would like others to focus on their strengths and positive attributes. 
People with FASD don’t perceive themselves in these negative ways and 
aren’t looking for people to feel sorry for them. 

FASD Kids The FASD community prefers to use “person first” language. This means 
that you talk about a person that has a disability (as well as many other 
traits) rather than presenting the disability as the whole of who they are. 
Another example would be “a person with an addiction” rather than an 
“addict” 

Victims 
   or 
Injured 

These words imply that there has been a perpetrator and is very negative 
towards mothers. Many people with FASD do not blame their mothers, 
and they don’t want others to. Birth mothers do not seek to harm their 
children. This language jeopardizes both women’s willingness to seek 
help and children’s future relationships with their mothers. 

INSTEAD OF: PLEASE USE: WHY? 

Admitted to alcohol 
use 

Confirmed alco-
hol use 

The term admitted implies that this is a confession of wrongdoing and has 
a moral judgement overtone. The term confirmed is neutral. 

Alcoholics/addicts 
       or 
Women who choose 
to drink 

Women who use 
alcohol or drugs 

Research tells us that women do not intentionally seek to harm their un-
born children. Some women may be unaware of their pregnancy when 
drinking heavily. Some women have addictions and mental health challeng-
es and find quitting extremely difficult despite pregnancy. Some women 
have abusive partners who pressure them to drink while pregnant. Sham-
ing women with these words does not promote prevention efforts, but 
rather makes women afraid to seek services that may help them. 

INSTEAD OF: PLEASE USE: WHY? 

100% preventa-
ble 

Preventable 
Use with caution: think care-
fully about the context and 
audience in which the term 
preventable is being used as 
it can have negative impacts. 

100% preventable oversimplifies a complex issue. While theoretical-
ly possible, totally eradicating alcohol use during pregnancy, like all 
other alcohol related harms such as addiction, is not a likely reality. 
This oversimplification removes all context in a woman’s life and 
defines the issue as a single, easy choice. In turn, this erodes socie-
ty’s understanding and compassion for an issue with multiple fac-
tors for many women. 
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The Community Access Services program strives to provide youth with opportunities to experience commu-

nity based recreational and social activities.   

We have welcomed new youth and staff and said goodbyes to others, during the fall-winter season. Our 

Tuesday and Wednesday groups have gotten bigger, makes for a busy place with lots of opportunities to 

socialize. 

Youth participated in many different activities; the highlight of the winter season was our annual Christmas 

Party!  A big thank you to the owners of McDonalds, (Mary and Jens Rolinski) for providing our meal and 

treats. Also a very big thank you to Santa for stopping by to visit with the youth. So many wonderful heart 

warming memories were made. 

Now on to our Spring calendar, staff and youth are looking forward to getting outside to play in the nicer 

weather!  

To be a leader in meeting the diverse needs of 

our  consumers/clientele 

To develop, diversify, and sustain multiple 

sources of revenue 

To  pursue affordable, accessible, and diverse   

housing. 

To be an organizational leader in having satis-

fied, dedicated employees who believe in the 

CRADACL vision. 
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The Family Support Institute of BC (FSI) is a provincial not for profit society committed to supporting 

families who have a family member with a disability. FSI is unique in Canada and the only grass roots 

family-to-family organization with a broad volunteer base. FSI’s supports and services are free to any 

family.  

www.familysupportbc.com 
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Support Worker Central Vision (information from their website) 
In recent years we have heard the frustration that families and individuals experience while trying to recruit staff. 

There is no central place to advertise and recruit for their staffing needs. Individuals and families rely on public 

internet sites, word of mouth, advertising in the job postings of local colleges, neighbourhood newspapers or the 

bulletin boards of grocery stores, churches and coffee shops. 

Families and individuals that receive funding for their support needs are often prevented from making effective 

use of that funding, thus limiting community participation. 

Over the past few years many people have expressed a desire for a central website where individuals and fami-

lies from all over British Columbia could connect with support workers in their communities. Support Worker Cen-

tral is a one-year pilot project to test the effectiveness of a central BC-wide website. On supportworkercen-

tral.com, families and individuals post job profiles, entering specific criteria that will be matched against support 

workers who have set up profiles on the site. Agencies who offer support worker services will also be able to ad-

vertise their services on the site for those that don't wish to hire their own support workers. Agencies can also 

post job profiles to recruit potential support workers. 

Please share information about our website with others. The success of the website depends upon making it a 

useful tool for individuals and families seeking support workers as well as for the support workers they hope to 

recruit. 

Whatever the time of day, we leave whatever was going on, put on hold whatever we had in mind, and point 

ourselves in the direction of ‘going to work’.  Whether a long drive or a short one, a mind shift does present.   

 

Is it a mind shift, or, just a change of focus?  The Associa-

tion’s (not the Company’s) motto  is “Helping People Help 

Themselves”.  

We were probably already doing that in some capacity be-

fore heading out, so we’re already in the groove? 

 

Whether  engaged 1:1, or, in common with others, ultimate-

ly we are striving, from moment to moment, or year to year,  

towards the ambition of  “People Can and Do Help Them-

selves”.  

 - Adult Services Coordinator 



Garage Sale 

May 17th 9:30am—2:00pm 

Lion’s Place, 1441 Ironwood St.  

Lots of good stuff and reasona-

bly  

Annual General Meeting 

May 28th  

Doors open: 5:00pm 

Dinner: 5:30pm 

St. Patrick’s Church, 34 South Alder St. 

RSVP with Jennifer 250-286-0391 

 

June 1 at 6:00pm 

Sportsplex,  1800 South Alder St.  

BOONDOCK will be playing! 

Tickets $50, table of 8 $350 

Call 250-286-0391 

Volunteers are needed for various tasks.   

Please contact Jo-Anne to help at 250-286-0391 

Picnic in the Park 

June 22 11:00am—4:00pm 

Miracle Beach 

This is a staff appreciation day. 

Immediate family members are 

welcome!  

Games and lunch provided! 

Please RSVP with Jennifer 250-

286-0391 

Deposit of $10 per family—will be 

returned at the Picnic 

Diversity Day 

June 4  11:00am—2:00pm 

Spirit Square 

There will be tables representing various cul-

tures, food and traditional dance presentations. 

Inclusion will be playing! 

General Staff Meeting 

May 9, 2019   3:15pm    

Passages Dining Room 

All staff are welcome to attend! 
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RDSP Plan Workshop 

May 29th 6:30pm-7:30pm 

Community Living College, 301 Dogwood Street 

RSVP with Jennifer 250-286-0391 

This is a free event to learn more about a Registered Disability Savings Plan 



 

Links…. 

 

CRADACL:       www.cradacl.bc.ca 

Community Living BC:    www.communitylivingbc.ca 

Inclusion BC:      www.inclusionbc.org 

 

For more links to other organization, please visit our CRADACL web-

site, under the links page. 

If you have an article, picture or would like to say a few words for the 

next newsletter: 

Please contact Jennifer in Administration 250-286-0391 or  

administration@cradacl.bc.ca 

Campbell River and District 

Association for Community Living 

1153 Greenwood Street 

Campbell River, B.C.   V9W 3C5 

“Helping People Help Themselves” 


